
Inclusion and Diversity
BakerHostetler is firmly committed to an inclusive and diverse work 
environment, one that actively supports the recruitment, retention 
and advancement of people of all backgrounds and experiences,  
at all levels of our firm. We recognize that embracing our differences 
allows us to bring a variety of valuable perspectives and experiences 
to client service and the operation of our business. When we 
leverage our differences, we are a better law firm.
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BakerHostetler embraces people of all 
backgrounds as they are essential to the 
conduct of business in today’s world. 
We recruit and develop diverse lawyers 
because we know it promotes the best 
in community, depth and leadership. 
The firm has a Diversity Council, led by 
Partner Emily Crosby and Inclusion and 
Diversity Director Leah Fisher, which is 
composed of partner representatives 
from our wide range of diverse attorneys 
as well as allies who share our deep 
commitment to recruiting, retaining and 
advancing diverse attorneys at the firm.

Affinity Groups
The Diversity Council and Affinity Group 
leaders have the important responsibility 
of advancing our Inclusion and Diversity 
efforts. As a steering committee 
providing national strategic direction 
and guidance regarding our diversity 
initiatives and programming, the Council 
also serves as a liaison to our Inclusion 
and Diversity and Women’s Committees 
that develop programming firmwide and 
on the local level.

Lisa Collins 
Black Affinity Group 

Jenni Edwards
Women’s Committee

Bridget McCabe
Women’s Committee

Brian Song
Asian/South Pacific  

Affinity Group

Joyce Ackerbaum Cox
Disabilities  

Affinity Group

David Proaño
Hispanic/Latinx  
Affinity Group 

Ted Jacobs
LGBTQ+  

Affinity Group 

Rodger Eckelberry
Active Military/Veteran 

Affinity Group 



Organizational partnerships 
In addition to paying for each 
lawyer’s membership in the 
American Bar Association and one 
national minority bar association, 
the firm has sponsored or 
currently sponsors our lawyers’ 
participation in many activities 
hosted by these associations 
and other organizations on local, 
regional and national levels.

These include, but are not limited to:

 A The Ali Forney Center

 A American Bar Association

 A Corporate Counsel Women of Color

 A Council of Urban Professionals

 A The Deaf and Hard of Hearing 
Bar Association

 A Ellevate

 A Equal Justice Initiative

 A Hispanic National Bar Association

 A Human Rights Campaign

 A Lambda Legal

 A LatinoJustice PRLDEF

 A Law Firm Antiracism Alliance

 A Leadership Council on Legal 
Diversity

 A Minority Corporate Counsel 
Association

 A Muslim Bar Association

 A National Asian Pacific American  
Bar Association

 A National Bar Association

 A The LGBT Bar

 A OUT Leadership

 A Stakeholders, Inc.

 A The Center for Legal Inclusiveness

 A The War Horse

 A Vera Institute of Justice

 A Veterans of Foreign Wars

Programming

Pro Bono
BakerHostetler works closely with the Transgender Legal Defense & Education 
Fund’s Name Change Project, through which our  attorneys assist members of the 
transgender community in legally changing their names to reflect their gender identities. In 
2017, the firm won an award from TLDEF for this work.

The firm is representing The War Horse – an award-winning, nonprofit newsroom 
educating the public on military service as well as war, and its impact – with employment and 
organizational advice.

In 2019, the Human Rights Campaign announced a new strategic impact litigation 
initiative and pro bono partnership with six leading law firms, including BakerHostetler. The 
first case that HRC filed as part of its new program was a federal civil rights lawsuit against 
the U.S. Department of Health and Human Services (HHS) on behalf of two transgender 
women of color who have experienced a lifetime of discrimination from healthcare 
providers. The lawsuit challenges a recently published regulation by HHS which removes 
critical anti-discrimination protections in the Affordable Care Act. The new rule eliminates 
explicit protections from discrimination based on sex stereotyping and gender identity in 
healthcare programs and activities.

The firm works closely with Her Justice, a nonprofit organization that serves women living in 
poverty with high-stakes legal needs, including custody, divorce and other family issues.

BakerHostetler represents asylum immigration applicants’ appeals to the Second, Third 
and Sixth Circuits from Board of Immigration Appeals. The firm recently obtained the 
reversal of the BIA’s denial of asylum to a member of Honduras’ anti-corruption party, 
Liberty and Refoundation (LIBRE), who participated in several political marches in 
opposition to the country’s president.

Accelerators Program
BakerHostetler is proud to launch the Accelerators Program in January 2021. This innovative, 
yearlong professional development program is available only to diverse associates and 
is designed to provide participants with visibility into important firm administration and 
operational matters, the path to partnership and leadership opportunities, as well as 
important skills training for career advancement.

Biennial Diverse Attorney Conference
Held every two years, BakerHostetler’s Diverse Attorney Conference includes two days of 
small-group discussions, general sessions on a variety of professional development topics 
and multiple networking opportunities. This year’s conference was successfully held virtually.

Diversity Fellowship Program
The program is open to any second-year law student, and successful applicants will receive 
a monetary award as well as a position in the BakerHostetler summer associate program.

New Parent Program/Working Mother Panels
This firmwide, innovative and highly personalized new parent program includes resources, 
expertise and creative support from early pregnancy to baby’s first birthday. We also 
offer personal, one-on-one coaching that provides our women attorneys with additional 
customized support, both as they return to work from parental leave and as they navigate 
other important milestones when raising young children.

Paul D. White Scholarship Program
This scholarship provides diverse law students with valuable experience early in their careers.
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Recognized as one of the top firms for client service, BakerHostetler is a leading law firm that helps clients around the 
world address their most complex and critical business and regulatory issues. With six core practice groups – Business, 
Digital Assets and Data Management, Intellectual Property, Labor and Employment, Litigation, and Tax – the firm has 
nearly 1,000 lawyers located coast to coast. For more information, visit bakerlaw.com.
Baker & Hostetler LLP publications inform our clients and friends of the firm about recent legal developments. This publication is for informational purposes only and does not constitute an 
opinion of Baker & Hostetler LLP.  Do not rely on this publication without seeking legal counsel. 
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